From the Personnel Office of the University of Salford…

With a reply from Paul Gubbins, on behalf of SCANS, below….

 

Dear colleague 
 

Re: Religion and Belief Consultation Exercise
 

In order to gain a greater understanding of the requirements of different religions and beliefs represented on campus, a consultation project is currently being carrried out by Vanisha Parmar, Adviser for Race, Religion & Belief with the support of the Vice Chancellor.  This consultation exercise will include staff, students and faith leaders in the Greater Manchester area.  It will enable us to respond positively towards the diverse community represented at the University, including students from many different nationalities. This consultation exercise comes at an appropriate time in line with the Gus John Report (2005) which recommends that the University should develop strategies for communication and consultation with staff and students and external/internal stakeholders.
The Employment Equality (Religion or Belief) Regulations 2003 came into force on 2 December 2003.  The Regulations outlaw discrimination on the grounds of religion or belief in the workplace and specifically prohibit direct and indirect discrimination, harassment and victimisation. 
Higher Education Institutions have a general responsibility as employers to comply with the Regulations, and specific provisions have been made to include students and prospective students. The governing body of a Higher Education Institute is liable for any breach of the Regulations.
The regulations extend beyond the more well known religions and faiths. The Regulations also cover those without religious or similar beliefs.  The University wishes to go beyond legislation and recognises that practising members of faiths may have requirements to worship during the working day which the University will need to consider. 
We would be most grateful if you could complete the questionnaire attached and return it to Vanisha (details below) via email or in an internal envelope, marked confidential, if you wish, by Friday 3rd February 2006.  All responses will be treated in confidence and analysis of the responses will be anonymised.  
 

The information provided will aid the decision-making process on faith space around the campus and inform discussion and decision-making regarding reasonable provisions and facilities that can be made by the University for the different religions and beliefs represented.  
We thank you in advance for your cooperation in this exercise and we hope that you will take this opportunity to have your say to ensure that the University can make the necessary reasonable provisions for the University community as a whole.  
Please do not hesitate to call Vanisha on 0161 295 2041 or email v.parmar@salford.ac.uk. OR Mohammad Mahmoud-Zadeh in Personnel on 0161 2935392 or email m.mahmoud-zadeh@salford.ac.uk  
 

 

 

As a humanist, one who believes our efforts should be directed to improving this life rather than preparing for an afterlife, I hold all religions, based on unprovable tenets and supported by dogma and superstition, to be divisive and counter to the needs of humanity. We should be looking for the commonalities that bind humankind, not seek to emphasise petty and unfounded differences.
 

Accordingly, if people in the 21st century wish to support religious practices reminiscent of the dark ages rather than reason and enlightenment, that is fine: it is their right to genuflect or pray to whatever gods they wish if they feel this gives them succour or support or helps them makes sense of a complicated world. What they should not do, however, is inflict these irrational practices on other people: religion, like homosexuality in the 1960s, should be practised between consenting adults in the privacy of their own homes.
 

Therefore advertising or promotion of any religion should be avoided; similarly the provision of any premises set aside specifically for the exclusive use of one faith group should be disallowed. By all means provide a neutral place of quiet and meditation but permit no permanent indications of religious bias (eg the christian cross) and permit no permanent display of religious propaganda. 
 

While religionists might feel that my comments give offence it must be remembered that, for many in the non-religious majority in this country, the sight of a church, mosque or other symbol of religious fervour can be equally offensive: a crucifix, for instance, puts one in mind of the millions slaughtered in the name of  christianity over the centuries (slaughter which has continued for example in Northern Ireland, where divisive christianity is actively supported by government policy [eg faith schools]).
 

For those of us who, for these and other reasons, want nothing to do with religion, and see it as a brake on the development of civilised and compassionate humanity, anything which actively encourages religion is unfortunate. 
 

I would urge you to give consideration to the minimalist 'neutral space' proposal suggested above. This, it seems to me, is the only way you can accommodate the law, the religionists, and the silent majority indifferent to the claims and counterclaims of confusing, confused and conflicting religious factions.
 

Paul Gubbins
 

Humanist and member of the British Humanist Association
 

http://www.humanism.org.uk/site/cms/
 
 

Dear colleague 
 

Re: Religion and Belief Consultation Exercise
 

In order to gain a greater understanding of the requirements of different religions and beliefs represented on campus, a consultation project is currently being carrried out by Vanisha Parmar, Adviser for Race, Religion & Belief with the support of the Vice Chancellor.  This consultation exercise will include staff, students and faith leaders in the Greater Manchester area.  It will enable us to respond positively towards the diverse community represented at the University, including students from many different nationalities. This consultation exercise comes at an appropriate time in line with the Gus John Report (2005) which recommends that the University should develop strategies for communication and consultation with staff and students and external/internal stakeholders.
The Employment Equality (Religion or Belief) Regulations 2003 came into force on 2 December 2003.  The Regulations outlaw discrimination on the grounds of religion or belief in the workplace and specifically prohibit direct and indirect discrimination, harassment and victimisation. 
Higher Education Institutions have a general responsibility as employers to comply with the Regulations, and specific provisions have been made to include students and prospective students. The governing body of a Higher Education Institute is liable for any breach of the Regulations.
The regulations extend beyond the more well known religions and faiths. The Regulations also cover those without religious or similar beliefs.  The University wishes to go beyond legislation and recognises that practising members of faiths may have requirements to worship during the working day which the University will need to consider. 
We would be most grateful if you could complete the questionnaire attached and return it to Vanisha (details below) via email or in an internal envelope, marked confidential, if you wish, by Friday 3rd February 2006.  All responses will be treated in confidence and analysis of the responses will be anonymised.  
 

The information provided will aid the decision-making process on faith space around the campus and inform discussion and decision-making regarding reasonable provisions and facilities that can be made by the University for the different religions and beliefs represented.  
We thank you in advance for your cooperation in this exercise and we hope that you will take this opportunity to have your say to ensure that the University can make the necessary reasonable provisions for the University community as a whole.  
Please do not hesitate to call Vanisha on 0161 295 2041 or email v.parmar@salford.ac.uk. OR Mohammad Mahmoud-Zadeh in Personnel on 0161 2935392 or email m.mahmoud-zadeh@salford.ac.uk  
 

 

 

As a humanist, one who believes our efforts should be directed to improving this life rather than preparing for an afterlife, I hold all religions, based on unprovable tenets and supported by dogma and superstition, to be divisive and counter to the needs of humanity. We should be looking for the commonalities that bind humankind, not seek to emphasise petty and unfounded differences.
 

Accordingly, if people in the 21st century wish to support religious practices reminiscent of the dark ages rather than reason and enlightenment, that is fine: it is their right to genuflect or pray to whatever gods they wish if they feel this gives them succour or support or helps them makes sense of a complicated world. What they should not do, however, is inflict these irrational practices on other people: religion, like homosexuality in the 1960s, should be practised between consenting adults in the privacy of their own homes.
 

Therefore advertising or promotion of any religion should be avoided; similarly the provision of any premises set aside specifically for the exclusive use of one faith group should be disallowed. By all means provide a neutral place of quiet and meditation but permit no permanent indications of religious bias (eg the christian cross) and permit no permanent display of religious propaganda. 
 

While religionists might feel that my comments give offence it must be remembered that, for many in the non-religious majority in this country, the sight of a church, mosque or other symbol of religious fervour can be equally offensive: a ccrucifix, for instance, puts one in mind of the millions slaughtered in the name of  christianity over the centuries (slaughter which has continued for example in Northern Ireland, where divisive christianity is actively supported by government policy [eg faith schools]).
 

For those of us who, for these and other reasons, want nothing to do with religion, and see it as a brake on the development of civilised and compassionate humanity, anything which actively encourages religion is unfortunate. 
 

I would urge you to give consideration to the minimalist 'neutral space' proposal suggested above. This, it seems to me, is the only way you can accommodate the law, the religionists, and the silent majority indifferent to the claims and counterclaims of confusing, confused and conflicting religious factions.
 

Paul Gubbins
 

Humanist and member of the British Humanist Association
 

http://www.humanism.org.uk/site/cms/
 
 

Dear colleague 
 

Re: Religion and Belief Consultation Exercise
 

In order to gain a greater understanding of the requirements of different religions and beliefs represented on campus, a consultation project is currently being carrried out by Vanisha Parmar, Adviser for Race, Religion & Belief with the support of the Vice Chancellor.  This consultation exercise will include staff, students and faith leaders in the Greater Manchester area.  It will enable us to respond positively towards the diverse community represented at the University, including students from many different nationalities. This consultation exercise comes at an appropriate time in line with the Gus John Report (2005) which recommends that the University should develop strategies for communication and consultation with staff and students and external/internal stakeholders.
The Employment Equality (Religion or Belief) Regulations 2003 came into force on 2 December 2003.  The Regulations outlaw discrimination on the grounds of religion or belief in the workplace and specifically prohibit direct and indirect discrimination, harassment and victimisation. 
Higher Education Institutions have a general responsibility as employers to comply with the Regulations, and specific provisions have been made to include students and prospective students. The governing body of a Higher Education Institute is liable for any breach of the Regulations.
The regulations extend beyond the more well known religions and faiths. The Regulations also cover those without religious or similar beliefs.  The University wishes to go beyond legislation and recognises that practising members of faiths may have requirements to worship during the working day which the University will need to consider. 
We would be most grateful if you could complete the questionnaire attached and return it to Vanisha (details below) via email or in an internal envelope, marked confidential, if you wish, by Friday 3rd February 2006.  All responses will be treated in confidence and analysis of the responses will be anonymised.  
 

The information provided will aid the decision-making process on faith space around the campus and inform discussion and decision-making regarding reasonable provisions and facilities that can be made by the University for the different religions and beliefs represented.  
We thank you in advance for your cooperation in this exercise and we hope that you will take this opportunity to have your say to ensure that the University can make the necessary reasonable provisions for the University community as a whole.  
Please do not hesitate to call Vanisha on 0161 295 2041 or email v.parmar@salford.ac.uk. OR Mohammad Mahmoud-Zadeh in Personnel on 0161 2935392 or email m.mahmoud-zadeh@salford.ac.uk  
 

 

 

As a humanist, one who believes our efforts should be directed to improving this life rather than preparing for an afterlife, I hold all religions, based on unprovable tenets and supported by dogma and superstition, to be divisive and counter to the needs of humanity. We should be looking for the commonalities that bind humankind, not seek to emphasise petty and unfounded differences.
 

Accordingly, if people in the 21st century wish to support religious practices reminiscent of the dark ages rather than reason and enlightenment, that is fine: it is their right to genuflect or pray to whatever gods they wish if they feel this gives them succour or support or helps them makes sense of a complicated world. What they should not do, however, is inflict these irrational practices on other people: religion, like homosexuality in the 1960s, should be practised between consenting adults in the privacy of their own homes.
 

Therefore advertising or promotion of any religion should be avoided; similarly the provision of any premises set aside specifically for the exclusive use of one faith group should be disallowed. By all means provide a neutral place of quiet and meditation but permit no permanent indications of religious bias (eg the christian cross) and permit no permanent display of religious propaganda. 
 

While religionists might feel that my comments give offence it must be remembered that, for many in the non-religious majority in this country, the sight of a church, mosque or other symbol of religious fervour can be equally offensive: a ccrucifix, for instance, puts one in mind of the millions slaughtered in the name of  christianity over the centuries (slaughter which has continued for example in Northern Ireland, where divisive christianity is actively supported by government policy [eg faith schools]).
 

For those of us who, for these and other reasons, want nothing to do with religion, and see it as a brake on the development of civilised and compassionate humanity, anything which actively encourages religion is unfortunate. 
 

I would urge you to give consideration to the minimalist 'neutral space' proposal suggested above. This, it seems to me, is the only way you can accommodate the law, the religionists, and the silent majority indifferent to the claims and counterclaims of confusing, confused and conflicting religious factions.
 

Paul Gubbins
 

Humanist and member of the British Humanist Association
 

http://www.humanism.org.uk/site/cms/
 
